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Placement  Information  
 

 

 

Site Coordinators are provided with the JCU Online 
Resource Portfolio containing required placement 

documentation, including Handbooks and Digital Reports
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Subject Requirements - ED4486: Fourth Year Professional Experience A 

Credit Points: 3.0  

Subject Description: 
This subject is part of the developmental curriculum for Professional Experience in schools within the Bachelor of 
Education program. All students will complete three (3) allocated weeks (15 days) of Professional Experience. All 
students will complete a range of activities to assure the Australian Professional Standards for Graduate Teachers 
are met. 
 

Learning Outcomes: 
�‡ demonstrate a commitment to use a repertoire of language, literacy and numeracy skills appropriate to 

the teaching profession 
�‡ demonstrate a broad understanding of professional knowledge and practices, Australian Professional 

Standards for Teachers at Graduate Level and other regulatory frameworks, relevant to practice in the 
field of ECE, Primary and Secondary Education and use these to critically assess professional growth 

�‡ articulate and integrate into practice knowledge of policies, procedures, legal and ethical considerations, 
and research consistent with requirements of employing authorities 

�‡ identify, value, analyse and support a range of learner diversity, including learners with special 
educational needs, in a school and prior to a school setting 

 

Special Assessment Requirements: 
Preservice Teachers are required to complete 15 consecutive days of Professional Experience. Students must attain 
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Preservice Teachers synthesise and apply knowledge and skills in complex learning and community contexts 
to ensure graduate teacher standards are achieved. They consolidate their professional identity as a 
resilient, continuing learner, researcher, and leader of learning as they transition into the profession. 

 
Study Period 1 

      
Study Period 2 

                                             1st Year of Study 
Educational Psychology: Learners and Learning Education Perspectives and Practice 

Foundations of Language and Literacy in 
Education 
(5-day placement) 

Mathematics and Numeracy for Middle School 
Teachers 
(5-day placement) 

Level 1 Discipline Subject - (1st Teaching Area) Level 1 Discipline Subject - (1st Teaching Area) 

Level 1 Discipline Subject - (2nd Teaching Area) Level 1 Discipline Subject - (2nd Teaching Area) 
                                            2nd Year of Study 

                                       Junior Curriculum Placement Focus 

Planning for Engaging Learning 
(5-day placement) 

Junior Secondary Curriculum 1 
(10-day placement) 

Aboriginal and Torres Strait Islander Education Junior Secondary Curriculum 2 

Level 2 Discipline Subject - (1st Teaching Area) Level 2 Discipline Subject - (1st Teaching Area) 
Level 2 Discipline Subject - (2nd Teaching Area) Level 2 Discipline Subject - (2nd Teaching Area) 

                                        3rd Year of Study 

                                    Senior Curriculum Placement Focus 

Inclusive Education: Differentiated Learning 
for Students with Special Needs and Abilities 
(5-day placement) 

Reflective Teaching Cycles and Positive Learning 
Environments (Secondary) 
(15-day placement) 

Senior Secondary Curriculum 1 

Senior Secondary Curriculum 2 English as an Additional Language/Dialect for 
Indigenous Learners 

Level 3 Discipline Subject - (1st Teaching 
Area) 

Level 3 Discipline SubjectLevel

Level

Level

Level

Level
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Professional Experience Contacts 
 

Cairns Townsville 
Student Placements Team  
Building A4, Room 124A 

Student Placements Team  
Building 4, Room 268 

placements@jcu.edu.au    07 4781 6333 
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Important Placement Notice 
 
Attendance must be for the entire �•���Z�}�}�o�������Ç�����v�����‰���Œ���š�Z�����Z�}�•�š���•�]�š���[�•���š�]�u���š�����o���U���]�v���o�µ���]�v�P���u�����š�]�v�P�•�����v�����]�v-school 
extra-curricular activities. Preservice Teachers (PST) must notify the school immediately if they cannot attend 

https://www.jcu.edu.au/inherent-requirements/bachelor-of-education-early-childhood-education-inherent-requirements
https://www.jcu.edu.au/policy/procedures/student-services-procedures/special-consideration-procedure2
https://www.jcu.edu.au/policy/procedures/student-services-procedures/special-consideration-procedure2


mailto:placements@jcu.edu.au
https://www.aitsl.edu.au/teach/improve-practice/how-to-guides/collaborating-and-team-teaching


mailto:placements@jcu.edu.au
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 Complete the personal statement 
component of your QPERF Portfolio 

Prearrange your QPERF Portfolio 
structure �t include the 5 sections of 
the QPERF report 

Access the JCU Subject Site for 
supporting documents and 
Professional Experience support 

Attend school Professional 
Development Day/Student Free Day 

Final Placement �t Review GTPA 
assessment tasks linked to practice 
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P
rior to

 
P

lacem
ent 

Discuss with SBTE the required 
artefacts for assessment 

Follow the detailed weekly 
placement tasks 

Engage in professional dialogue 

Engage in reflective practice 

Develop and continually engage in 
professional dialogue using the 
Professional Experience Portfolio 
artefacts to demonstrate A�W�^�d�[�• 

Fill out all PST's requirements of 
Final QPERF Report p.63 and 
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Placement Support  
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JCU Resource Portfolio 

James Cook University recognise the need for our placement partners, including SBTEs who accept the role of 
supervising a PST, to have easy, fast and independent access to all resources and information required to 
support their preparation of hosting a student in their classroom. The link to our Professional Experience 
Resource Portfolio is included in every placement confirmation email for the SC to disseminate. 

Drop-In Sessions 
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Academic Liaison 

The Professional Experience Academic Coordinator (Education) oversees the JCU Professional Experience 
�‰�Œ�}�P�Œ���u�U���•�µ�‰�‰�}�Œ�š�]�v�P���W�^�d�[�•�����v�����‰���Œ�š�v���Œ�•�Z�]�‰���•���Z�}�}�o�•�X 

For the suite of final year placements, the PST is supported by a JCU Academic Liaison who will: 
 

�‡ Support PST through both Professional Experience A & B 
�‡ Establish contact via email, with the SC and PST in the first phase of placement as a means of 

introduction (Professional Experience A) 
�‡ Re-establish contact with the PST and SC early in the final Professional Experience B: ED4490 
�‡ Organise in advance to meet with Supervising Teacher(s) and PST to discuss ���v�����u�}�����Œ���š�����š�Z�����W�^�d�[�•��

progress towards meeting Graduate Levelmeet00 g
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At-Risk Notification Report - Early Intervention  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



https://www.jcu.edu.au/college-of-arts-society-and-education/case-student-resources/Work-Integrated-Learning/professional-experience-resource-portfolio
mailto:trisha.telford@jcu.edu.au


22 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

Assessment Details  
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Guidelines for Assessment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



24 
 

Assessing Final Year Professional Experience 

 
Exceeding Graduate Level (E) is not equivalent to the performance of an experienced teacher or a fully 
registered teacher at the Proficient level of APST. It is awarded for a consistent demonstration of performance 
that exceeds the Achievement level in the QCT Evidence Guide. 
 
In making this formal evaluation, �^���d���[�• will take into consideration the following: 

 
Site-Based Teacher Educators 

Making the formal evaluation take the following 
into consideration 

Preservice Teacher 

Regularly discuss practice and self-appraisal to 
ensure ongoing development 

https://cdn.qct.edu.au/pdf/Evidence_Guide_for_Supervising_Teachers_QCT_2015.pdf?_ga=2.25040058.181290861.1541108004-50277217.1528768715
https://www.jcu.edu.au/__data/assets/pdf_file/0008/950525/2.-QCT-Evidence-Guide-for-Supervising-Teachers.pdf
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QPERF Portfolio 
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    Located 

All Digital Reports are located in the JCU Professional Experience Resource Portfolio supplied to 
the school 

 

 

 

Who Submits 

mailto:dtesplacements@jcu.edu.au
mailto:placements@jcu.edu.au
mailto:dtesplacements@jcu.edu.au
mailto:dtesplacements@jcu.edu.au
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Graduate Teacher Performance Assessment (GTPA) 
 
The Graduate Teacher Performance Assessment (GTPA) is a culminating assessment of the PST's competence 
in classroom practice, assessed against the Graduate Teacher Standards as they complete their final 



https://www.graduatetpa.com/
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Professional Experience A Overview



31 
 

Professional Experience A - ED4486: Professional Learning Weekly Tasks in Detail 

 

Prior to 
Placement 

Discuss with the SC to attend the arranged minimum one student
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Suggested focus points using the QPERF Portfolio annotated artefacts to engage in professional dialogue and reflective practice with SBTE during Week 2 
�{ Ways to identify the gaps in leaner needs to succeed in learning progression  
�{ How to use information, data and evidence to inform planning and 



https://www.qcaa.qld.edu.au/p-10/aciq/frequently-used-resources/standards-elaborations
https://www.qcaa.qld.edu.au/p-10/aciq/frequently-used-resources/standards-elaborations
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Formative Feedback Discussion Sheet 
Not to be submitted 

D: Developing Adequately N: Needs Attention 

Domains Teaching Segment D N 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

�<�v�}�Á�•���•�š�µ�����v�š�[�•���v���u���•  
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D: Developing Adequately N: Needs Attention 

Domains Teaching Segment D N  
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Planning using data and evidence �t collecting data to gauge learner needs and 
readiness for learning 

Satisfactory  
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Demonstrate knowledge and understanding of physical, social and 
intellectual development and characteristics of students and how these 
may affect learning. 

APST 1.1 
  

 

Demonstrate knowledge of teaching strategies that are responsive to 
the learning strengths and needs of students from diverse 
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Professional 
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Professional Experience B Overview 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





45 
 

Suggested focus points using the QPERF Portfolio annotated artefacts to engage in professional dialogue and reflective practice with SBTE
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Suggested focus points using the QPERF Portfolio annotated artefacts to engage in professional dialogue and reflective practice with SBTE during Week 3 
�{ Maintaining curriculum alignment and visibility of learning trajectories 

practice
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Suggested focus points using the QPERF Portfolio annotated artefacts to engage in professional dialogue and reflective practice with SBTE during Week 4 
�{ Selection of assessment tools and practice and addressing fit for purpose and principles of inclusion 
�{ Acknowledgment of the challenges in teaching, including making accurate and consistent judgements of student work during summative assessments 

 

 

Week 4 

Teaching & 
Learning 
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Suggested focus points using the QPERF Portfolio artefacts to engage in professional dialogue and reflective practice with SBTE during Week 5 
�{ How can reliability be improved? In what ways can the moderation process be enhanced? 
�{ The role of the Australian Professional Standards for Teachers 
�{ Acknowledgment of the joys of teaching and the influences and reasons for being a Professional Educator 

 

 

Week 5 



https://cdn.qct.edu.au/pdf/Evidence_Guide_for_Supervising_Teachers_QCT_2015.pdf?_ga=2.57071786.181290861.1541108004-50277217.1528768715
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Professional Experience B QPERF Portfolio 

Demonstrating Evidence of Professional Standards 

 

A portfolio is an organised, goal-driven
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Differentiated Delivery Instruction 
 

�� Documented strategies to determine whether when students have or have not attained a learning goal 
with the annotated lesson plan drawing upon previous lesson delivery to plan and implement relevant, 
engaging and significant learning experiences APST 3.1, 3.2 

�� Samples (visual representation) of an extended range of teaching strategies APST 3.3 
�� Samples of the use of a variety of technologies APST 3.4 
�� Samples of the impact of learning because of the use of a range of questioning techniques to elicit 

understanding APST 3.5 
�� Written reflections evaluating your lessons based upon student feedback and suggestions for improved 

pedagogy APST 3.6 
�� Contextually relevant opportunities for parents/carers to be involved in student learning eg online 

platforms for interaction APST 3.7 

M
an
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Planning for Safe and Supportive Learning Environments Supporting Student Wellbeing 
 

�� Document expectations of student learning and behaviour that show care for individuals, as well as 
considerations of school policy APST 4.1 

�� Document SBTE's feedback on communication skills and the strategies implemented in fostering, 
learning and engagement APST 4.1, 4.2 

�� Reflection on inclusive strategies, modelling positive learning behaviour, maintaining clear expectations, 
rules and consequences, strategies to motivate and refocus learners, and application of �^���d���[�•' 
feedback APST 4.3 

�� Document �•���Z�}�}�o�[�• well-being initiatives �t policy or programs and how they are enacted APST 4.4 
(also required for ED4621: Leading Wellbeing and Sustainability in Learning Communities) 

o An example of a strategy to support a ���Z�]�o���[�• well-being, e.g. cyber safety/digital footprint 
o An example of a strategy to support a ���Z�]�o���[�• resilience and well-being 
o An example/documentation of how the school promotes staff well-being and resilience 
o An assessment task that includes clear guidelines for academic integrity 

�� Samples of explicit teaching and learning strategies to promote safe, responsible and ethical use of 
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Formative Feedback Discussion Sheet 
Not to be submitted 

D: Developing Adequately N: Needs Attention 

Domains Teaching Segment D N 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

�<�v�}�Á�•���•�š�µ�����v�š�[�•���v���u���•   

Shows an interest to know every student   

Shows an understanding and impact on/for learning - relevant to student need   

Uses resources that cater for different learning styles and needs of students   

Recognises the need and attempts to plan for student diversity within the classroom, including 
students with a disability and Aboriginal and Torres Strait Islander student 

  

Uses school curricular resources appropriately   

States clear and appropriate lesson intent   

Designs a logical teaching and learning sequence   

Provides clear procedures and instructions   

Provides learning experiences that engage students   

Considers literacy and numeracy requirements   

Provides adjustments/differentiation for 
content / cognitive processes for students to learn / product / environmental factors 

  

Demonstrates understanding of the content /concepts  





mailto:placements@jcu.edu.au


�3�U�P�E�R�V�I�S�I�N�G���T�E�A�C�H�E�R�S���A�R�E���N�O�T���R�E�Q�U�I�R�E�D���T�O���P�R�O�V�I�D�E���A�N���O�V�E�R�A�L�L���A�S�S�E�S�S�M�E�N�T���S�C�O�R�E���F�O�R���T�H�E���P�R�E�S�E�R�V�I�C�E���T�E�A�C�H�E�R�����T�H�I�S���I�S���D�E�T�E�R�M�I�N�E�D��

by higher education institutions as part of their assessment processes. 



Preservice teacher’s 
name

Dates ���&�U�L�L���D�U�R�A�T�I�O�N���O�F���P�R�O�F�E�S�S�I�O�N�A�L���E�X�P�E�R�I�E�N�C�E�	�� From � � to � �

School name and address

Number of days



Examples of evidence

�!�R�T�E�F�A�C�T�S���T�H�A�T���H�A�V�E���B�E�E�N���M�O�D�I�l�E�D���B�Y���T�H�E���P�R�E�S�E�R�V�I�C�E���T�E�A�C�H�E�R���T�O���S�U�I�T��

�T�H�E���N�E�E�D�S���O�F���T�H�E���C�L�A�S�S���S�U�C�H���A�S��

• unit/less on plans and resources

• school and system documents.

�$�O�C�U�M�E�N�T�E�D���F�E�E�D�B�A�C�K���A�N�D���E�V�A�L�U�A�T�I�O�N���O�F���P�L�A�N�N�I�N�G���T�H�A�T���R�E�m�E�C�T�S����

• �C�U�R�R�I�C�U



Examples of evidence

• Artefacts such as differentiated activity sheets, resources,

evidence of student learning including pre- and post-tests, and

annotated samples of student work.

• A supervising teacher’s observation notes including comments

on the range and effectiveness of demonstrated teaching

strategies, student engagement, content knowledge,

communication skills, and use of resources including ICTs.

• �$�O�C�U�M�E



Examples of evidence

• Artefacts such as annotated school policies, classroom

organisation notes, classroom rules, classroom management

plans, and individual student behaviour plans.

• A supervising teacher’s observation notes including comments

on communication skills, behaviour management strategies,

inclusive participation and engagement.

• �$�O�C�U�M�E�N�T�E�D���R�E�m�E�C�T�I�O�N�S���A�N�D���R�E�C�O�R�D�S���O�F���P�R�O�F�E�S�S�I�O�N�A�L

conversations.

• �4�H�E���P�R�E�S�E�R�V�I�C�E���T�E�A�C�H�E�R���S���W�R�I�T�T�E�N���R�E�m�E�C�T�I�O�N�S���A�N�D���A�P�P�L�I�C�A�T�I�O�N���O�F

supervising teacher feedback.

Below Graduate Level (B), Developing Towards Graduate Level (D), Graduate Level (G), Exceeding Graduate Level (E)

B D G E

Identify strategies to support inclusive student participation and engagement in classroom activities. APST 4.1

Demonstrate the capacity to organise classroom activities and provide clear directions. APST 4.2

Demonstrate knowledge of practical approaches to manage challenging behaviour. APST 4.3

Please provide comments about knowledge, practice and engagement of preservice teacher in relation to this section.  
�#�O�M�M�E�N�T�S���A�R�E���R�E�Q�U�I�R�E�D���I�F���@�$�E�V�E�L�O�P�I�N�G���4�O�W�A�R�D�S���'�R�A�D�U�A�T�E���,�E�V�E�L�����O�R���@�"�E�L�O�W���'�R�A�D�U�A�T�E���,�E�V�E�L�����H�A�S���B�E�E�N���I�D�E�N�T�I�l�E�D���F�O�R���A�N�Y���O�F���T�H�E���D�E�S�C�R�I�P�T�O�R�S����

�3�E�C�T�I�O�N���������-�A�N�A�G�I�N�G���E�F�F�E�C�T�I�V�E�L�Y���ˆ�� 
create safe and supportive learning environments

� – � š



Examples of evidence

• Artefacts such as assessment tasks and instructions, tests,

guides to making judgements, written feedback to students,

evidence of student learning including pre- and post-tests,

completed worksheets, completed tasks, moderation meeting

notes, annotated sample student responses or work and lesson

plans.

• A supervising teacher’s observation notes including comments

�O�N���F�O�R�M�A�L���A�N�D���I�N�F�O�R�M�A�L���F�E�E�D�B�A�C�K�����Q�U�E�S�T�I�O�N�I�N�G���T�E�C�H�N�I�Q�U�E�S���A�N�D

assessment.

• �4�H�E���P�R�E�S�E�R�V�I�C�E���T�E�A�C�H�E�R���S���W�R�I�T�T�E�N���R�E�m�E�C�T�I�O�N�S���A�N�D���A�P�P�L�I�C�A�T�I�O�N���O�F

supervising teacher feedback.

• Data gathering tools such as checklists developed or adapted by

preservice teacher.

Below Graduate Level (B), Developing Towards Graduate Level (D), Graduate Level (G), Exceeding Graduate Level (E)

B D G E

Demonstrate understanding of assessment strategies, including informal and formal, diagnostic, 
formative and summative approaches to assess student learning. 

APST 5.1

Demonstrate an understanding of the purpose of providing timely and appropriate feedback to 
students about their learning. 

APST 5.2

Demonstrate understanding of assessment moderation and its application to support consistent and 
comparable judgements of student learning. 

APST 5.3

Demonstrate the capacity to interpret student assessment data to evaluate student learning and 
modify teaching practice. 

APST 5.4

Demonstrate understanding of a range of strategies for reporting to students and parents/carers and 
the purpose of keeping accurate and reliable records of student achievement. 

APST 5.5

Please provide comments about knowledge, practice and engagement of preservice teacher in relation to this section.  



Examples of evidence

• Artefacts such as annotated school and system policies and

procedures, and communication with parents/carers.

• A supervising teacher’s observations including comments on

understanding and adherence to legislative requirements.

• Documentation of participation in school activities including

duties, staff meetings and professional development.

• Professionalism including punctuality, dress and interpersonal

communication.

• Demonstration of engagement with school staff and external
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