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PLACEMENT PATHWAY PROGRAM 
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WORK INTEGRATED LEARNING 
The JCU Professional Work Integrated Learning Program is based on a range of principles: 
 

�{ Developmental �t activities follow a developmental sequence, from scaffolded support to collaborative 
engagement and, finally, independent practice. 

�{ Founded on partnership �t schools/centres, Universities and Preservice and Graduate Student Teachers are 
partners in the teacher education process. 

�{ Integrated �t close integration of theory, current policy and practice is critical for the success of the 
placement. 

�{ Inquiry-oriented �t activities and discussions about teaching need to recognise the complexity of the 
profession. 

�{ Contextualised �t the contexts 
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Expectations During Co-reflecting Phase  
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JCU PROFESSIONAL EXPERIENCE PROGRAM 

Work Integrated Learning  
PST/GSTs must engage with all coursework during the semester. It informs effective practice and enables the 
PST/GST to enact the teaching and learning requirements during Professional Experience. The Collaborative 
Learning approach maximises both the learning for the PST/GST as a future educator and the students of the 
classroom's learning. 
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General Roles & Responsibilities �t Supporting High-Quality 
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Preservice/Graduate Student Teacher's Responsibilities 
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CONTEXTUALISE

Familiarise with Professional 
Experience Partnership 

Handbook and information on 
placements, Reporting  & 

General Processes

Make available JCU Professional 
Experience Resource Portfolio 

link to SBTE

Provide Induction for PST & GST

MODEL

A  welcoming and learning 
culture 

Respect for professional ethics

Ways to support SBTE in the 
supervisory roles of Preservice 
and Graduate Student Teachers

MENTOR

Engage in conversations about 
practices, beliefs & education 

principles 

Develop a professional learning 
and growth culture to inspire PST 

& GST to become and remain 
teachers

Provide the opportunity for 
PST/GST to participate 

purposefully in the school/centre 
life 

Mentor the development of 
emerging teachers to contribute 

to the availability of quality 
placements

SUPPORT
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Site-Based Teacher Educator's Responsibilities 
 

 

 

 

 

 

CONTEXTUALISE

Familiarise with the required 
learning and assessment context for 

the Professional Experience 

Utilise Support Material  from the 
JCU Professional Experience 

Resource Portfolio 

Inform students and parents of PST 
& GST's role

Discuss all expectations

Review the QCT Evidence Guide for 
SBTE &  Professional Experience 

Checklists 

MODEL

A welcoming and learning culture 

The enactment of Professional 
Knowledge, Practice and Engagement 

to improve the impact on student 
learning

Ways to establish professional &  
ethical relationships 

Evidence-informed practice 
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JCU PROCESSES 

Placement Registration 

IN-PLACE REGULATIONS 
The Student Placements Team 
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COLLECTION OF DATA 
Preservice and Graduate Student Teachers are required as a means of demonstrating the APSTs to develop an 
annotated Placement Portfolio and, at times, ethically and confidentially collect artefacts for subject 
assessments, aligning theory and practice. They are required to de-identify all artefacts.  Preservice and 
Graduate Student Teachers are guided to work within the policy of the school or centre before attempting to 
take photographs.  
 
�Z���‹�µ���•�š�����o���Œ�]�(�]�����š�]�}�v���]�•���‰�Œ�}�À�]�����������Ç���:���h�[�•�������š�����������o���Œ���š�]�}�v���&�}�Œ�u�•�����v�����������������v�š�Œ���[�•�l�W���Œ���v�š���o���W���Œ�u�]�•�•�]�}�v���š�}��
Observe and Photograph. 

CONFIDENTIALITY 
Schools and centres deal with confidential information about students and their families. During the placement, 
written reports, and all spoken commentary about Professional Experience, PST/GSTs are expected to act 
according to the professional ethics of confidentially and non-discrimination. It is a serious breach of PST/GSTs to 
break confidentiality. 

ARRIVAL AT PLACEMENT SCHOOL OR CENTRE 
PST/GSTs must be at and signed in at the school or centre before the commencement of the school/centre's 
official start time. Time of arrival should be negotiated with your school's Site Coordinator during your 
introduction meeting prior to commencing. 
 

Follow the school's policy and code of conduct for late arrival to the placement and note that the school or centre 
may lodge a complaint with the Student Placements Team if you are continuously late. This will result in a failed 
placement for not meeting the required days specific to the practicum.  

LEAVING EARLY FROM PLACEMENT 
It is a requirement to meet the required days (full school day) of a specific placement. To meet placement 
requirements, one of which is shadowing the SBTE and modelling the responsibilities and duties of an Educator, 
you cannot leave early from placement. 

DRESS CODE FOR PLACEMENT 
Each school and centre will have its own specific dress code policy, including sun-safe protective clothing. You will 
be required to adhere to the school's dress code policy �t including hair and jewellery requirements during your 
placement. �������Œ���•�•���š�Z�����•���Z�}�}�o�[�•�����Œ���•�•�����}�������(�}�Œ���d�������Z���Œ�•����uring the Placement Induction meeting with the Site 
Coordinator. 
 

'Standards of Practice' supports the Queensland Public Service Code of Conduct. 
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All subject requirements must be completed in the same study period in which you are enrolled. 

 

It is a student's 
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�{ actions (verbal or non-verbal) which demonstrate a risk that a student may cause harm t or disruption of 
the activities of University staff, students, placement agencies or persons connected with placement 
agencies. 

Consideration of the above factors should ensure that unlawful discrimination does not occur. Review of a 
Student's Suitability to Continue a Course Involving Placement 

CONTACT DETAILS  
PST/GSTs must provide relevant contact details to the host school or centre for health and safety purposes. 
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Legal Rights and Responsibilities 
SOCIAL MEDIA CONDUCT  
Pre-service and Graduate Student teachers are required to adhere to the following Social Media requirements. 
Posting information and pictures of teachers, children and young people on social media sites may not align with 
the Code of Conduct for the various education departments and/or early childhood centres. PST and GST are 
asked to be mindful that social media activity can negatively impact future career opportunities. Pre-service and 
Graduate Stude
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RELATIONSHIP WITH S
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https://www.jcu.edu.au/policy/learning-and-teaching/review-of-a-students-suitability-to-continue-a-course-involving-placement
https://www.jcu.edu.au/policy/student-services/student-code-of-conduct
https://www.qct.edu.au/standards-and-conduct
https://www.qct.edu.au/pdf/Professional%20Boundaries%20-%20A%20Guideline%20for%20Queensland%20Teachers.pdf
http://www.earlychildhoodaustralia.org.au/our-publications/eca-code-ethics/
https://www.jcu.edu.au/learning-and-teaching/students/student-equity-and-wellbeing
https://teach.qld.gov.au/becomeATeacher/steps-to-become-a-teacher/Documents/prof-exp-checklist.pdf
https://www.aitsl.edu.au/teach/standards
file://///shares.ad.jcu.edu.au/TES/CASE_Professional%20Experience/PROFEXCur/2.%20Handbooks/2022%20-%20use%20Resource%20Portfolio/General/Literacy%20and%20Numeracy%20Test%20for%20Initial%20Teacher%20Education%20Students
https://www.graduatetpa.com/
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