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Roles of an Educator
Toeyetal . (1982 cied in Bet& Re 2005, p8) desibede flling fes f an edcatin

he Wace:

 Manager

e In6t

e Cnoslir

e Obser

e Gierf feedback
e Ewlafass

Manager

Roles and relationships of an educator
(Adapd fm Toeetal . (1982, cied in Beg2005, @8))

Define what these roles mean to you in your current workplace.
What are some of the tasks associated with these roles?

How might these tasks differ when you have a student present?
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Manager role

The managerte igenal tall he herreagean se byhe abe diagam. Yde ag
managereggsnanykilltpiclahhe kills f fanning ,iganiatn , heking and
mieing. Thige i be efed in fherdeail in he midle Managing a Placement

Make a list of the tasks involved to plan and organise fostadent to arrive
in your workplace on placement.

Who else in your workplace needs to be consulted about mya student
on placement?

Instructor role

Thetefi n&t ighae knlgdge iln he Hent Be ame hathee i1 epcain

hatknow eelting. Asn ingt wl cnina tlean and deel chimeff
he benefis f being a Wace edcat . An impntapctf he ingtte idie

identficatn if leaning jitesn wface. Itieldmp ainttcnlerhviies

jpitegan be deelpd erhe datn f he facement

In mling hes leaning jitegsasan ingt , may
* demnae kills
* teach newills
* mdellife -Ing leaning
» apfeaning tes
e gig ejmnatns
e ak and anamins
» faciline easing and eflecte leaning
» encage plem fing and fesal hinking
* incpe bser asg feedback tes

(Mait& Galbaih , 2005)
Wagtenhance Hentleaning, inclding i nfmatn abtdiffeentleaning esiser ed
in me detil in he mdle Facilitating Studentearning
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Feedback role
Yue in giing feedback issntal tallwe denttdeel@and gethe m#m heir

[acement

The esntald feedback ae:
* tp idetmehand effecte feedback timg pfmance;
o el nging feedback hght@cement
) e chete feedback
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Evaluator/Assessor role

The assge can be he m&hallenging fe fnasn e deat lticlslyinked ty
ted| beerand  ferf feedback btecan be atddstk yie a<nsllr Thide
iglesibed and disad fher inhemdle Evaluating Performance

Counsellor role
Alhgh he definitnd coslling ae exad, t he Macgre dictnay definesoslling
inptas

e adice; min rinktn gien in diectng he jdgementrendotf anher ;

e inechange f minsgfa pede; cniain; delibeatn X

e widm; dence;

e deliberat p; fan; degn;

e tigiecnosltadis :

e tgehe ding radm f; ecmmend ; and
e tigiecoslr adice.
(The Macge Dictnay , 1991)

While n facementdensi encoera miad if epiencesSme f hes maympct
adeslyn he Hentpfmance. The dentmaymayt be aae f hismpct
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Sustaining the roles
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e celebaing wcesaswn edoat— ecgnis he wlable cnibin yae

making tyfedn and tindiidal dentdeelment
(Adapd fm McAllisr 2005).

Summary

Thisndle hadined he main tesat ae asiaed il being a Wace edcat Thes
ae:

e Manager

e Indr

e Cuosllr

e Obser

e Gierf feedback; and

e Ewlafass
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Being an edoatinlesmpentm all stesind atdiffeenttmegling he

[acementne fe w ill becme me impnthan anber Freamfe, he managerte is
likelytake 1,9 ding he fanning and stif a facement hile he ealatte cmes

the fe athe end f he [acement

The fllimg limmmamspcdm all teshatcniba theing an effecte Wace
edoat

e Enjing he denteprence;

» Being &l pped tien he Hentcmmences

e Planning yienatn &ll;

e Being aae f he egpment he [mcement

e Undesndinghes  dent 'deaning needs

e Haing an abilijtgie ame feedback;

* Hiding clearepcains

e Pming yed in a fie manner

e Ping eglaitme agle frdenttak gihsaind eceie feedback;

e Alling denttlean n tjte td;

e Cmmuicaing ell;

» Being able tgade challengesind epcaitndent diffeentleels
e Offemng fleible leaning eninmentnd indiidal denBieeds
e Haing a diesf sand heapic apches

e Giing #enthe pigtbse and mdel fm a greif pcitnes

« Demnaing wlinical eaging;

e Being able tatclae wknledge limiatns

e Being cmfable and fleible in ye;

e Undeanding he ted an Edca rand he bodaresatneed tbe in face gien
pntallenflictng fege.g. cosllrand asge}

e Hiding an intie gag each #itn and digy ing he killand odesnding
eigd; and

e Haing inghtintywvand he dendeaning tes

Being a Wace edoatbingsnanyenefis heerhe demandd he te in he
indiidal need the ackniedged and managed tena he te can be &ined and enjgd
eitme.

The arded he Wace edoatae efed in me dep in hermdlesn his
pckage.

Managing a Placement
Facilitating Student Learning
Optimising Feedback
Evaluating Performance
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